
Fidelity Guarantee Policy :- 

Dos & Don’ts: 

 Recruitment of employees has to be done with sufficient background checks 

 Proper procedural checks and balances. 

 Regular audit and inspections are a must. 

 Proper and acceptable accounting standards. 

 Dual control and job rotations at regular intervals are helpful in preventing frauds. 

 To ensure Employee satisfaction which in turn acts as loss avoidance measure. 

 An employee found guilty / suspect, must not be employed again. 

 

 


